Johnstown, City of and Johnstown Police Benevolent Association (PBA) (2001) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Johnstown, City of and Johnstown Police Benevolent Association (PBA) 
(2001) 
 
Employer Name: Johnstown, City of   
 
Union: Johnstown Police Benevolent Association (PBA)    
 
Local:     
 
Effective Date: 01/01/01   
 
Expiration Date: 12/31/03   
 
PERB ID Number: 6818   
 
Unit Size: 24   
 
Number of Pages: 46     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School - http://www.ilr.cornell.edu/
 
." ..~
RECEIVED
OCT 2 3 2002
NYS PUBLICEMPLOYMENT
RELATIONS BOARD
- ;<L(
"~ '.
"
,!If:"
~.
~
C,l_
~Fo L-
6818 12312003
Johnstown, City Of And Johnstown
Police Benevolent Assn
AGREEMENT
BETWEEN THE
CITY OFJOHNSTOWN
AND THE
JOHNSTOWN POLICE BENEVOLENT ASSOCIATION
JA~l\IU..A~Y1, 1998 DECE~fBER 31, 2000
JANUARY 1. 2001 - DECEMBER 31. 2003
Marked Sentember 11. 2002
~."
~
-~
19
20
21
TABLE OF CONTENTS
~
1 REPRESENTATION.AND RECOGNITION I
2 AGENCY SHOP .......
...........
3 TERM
...........
4 SALARIES.. ..
...........
5 LO NGEVITY INCREMENTS ...........
6 CONTINUOUS SERVICE
...........
7 RETIREMENT .. ...........
8 MILEAGE TO ATTEND SCHOOLS ........
...........
9 LAW BOOKS ...........
............
10 H0 LIDAYS .. ... ............
II VETERANS' DAy
............
12 PERSONAL LEAVE ... .....
13 SICK LEAVE ...........
........................
14 VACATI 0 NS . ...........
.............
15 VACATION PAY IN ADVANCE
............
16 NEW CONTRACT .. ............
17 LEAVE DUE TO DEATH IN FAMILy ............
18 CLOTHING ALLOWANCE ............
ANNUAL PHYSICAL :...........
EDUCATION
...........
OVERTIME..
...........
,
..
,~ ,,
Ia.
22 PERSONNEL PER SHIFf .. ...........
23 RESOLUTIONS AND ORDINANCES ...........
24 SUBJECT TO APPUCABLE LAW. ...........
25 MANAGEMENT RESPONSIBILITY CLAUSE ...........
26 BAN ON STRIKES ...
...........
27 HEALTH BENEFITS
...........
28 SPECIAL RELEASE TIME... ............
29 GRIEVANCE PROCEDURES ............
30. FAMILY AND MEDICAL LEAVE OF ABSENCE POLICy ...........
31 DUE PROCESS HEARING PROCEDURE. ...........
32 PERSONNEL RECORDS
...........
33 PROCEDURE FOR THE ADMINISTRATION OF SECTION
207-c OF THE GENERAL MUNICIPAL LAW ...........
34 DISCIPLINE AND DISCHARGE ...........
35 JURY D1JTY..
...........
EXHIBIT "A". WEEKLY WAGE SCHEDULE
EXHIBIT "B". GRIEVANCE PROCEDURE
EXHIBIT "c" HEALTH INSURANCE NOTICE OF BUYOUT
EXHIBIT "D" GML §207-c APPLICATION; MEDICAL RELEASE;
AND RETIREMENT SYSTEM NOTICE..
1 .
,.. ,
.
EMPLOYMENT CONTRACT
THIS AGREEMENT made the _ of ___, 199& 2001, between the CITY OF
JOHNSTOWN, a municipal corporation of the County of Fulton and State of New York, party of the
first part, hereinafter designated as "City", and the JOHNSTOWN POUCE BENEVOLENT
ASSOCIATION, of Johnstown, New York, party of the second part, hereinafter designated as "P.B.A."
WIT N E SSE T H:
WHEREAS, the said JOHNSTOWN POLICE BENEVOLENT ASSOCIATION has
heretofore been designated as the recognized negotiating representative for the Police Department
uniform employees, (excluding Chief of Police and Lieutenant and temporary or seasonal help) of the
City of Johnstown pursuant to Article 14 of the Civil Service Law; and
WHEREAS, the parties have negotiated terms of an employment contract and desire to reduce
same to writing.
NOW, THEREFORE, pursuant to Article 14of the CivilServiceLaw,commonly known as the
"Taylor Act" and in consideration of the mutual covenants and agreements herein contained, the parties
hereto agree as follows:
1. REPRESENT ATIO N AND RECOGNITION - It is agreed and the City recognizes the
P.B.A. as the bargaining agent for all members of the Police Department of the City of Johnstown,
except and excluding the Chief of Police, Lieutenant, temporary gr seasonal employees and civilian
employees, if any.
2. AG ENCY SHOP -Any present or future employee who is not a member of the Union
shall as a condition of employment pay the Union a weekly service charge as a contribution toward the
administration of this contract. This charge will be deducted from the payroll by the City and shall be an
amount equivalent to the sum deducted from Union members dues and forwarded to the U mon by the
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City. Members of the bargaining unit so covered shall not be required to become members of the
Union. Employees who fail to meet this requirement shall be discharged. The Union will indemnify
and save the City harmless against any and all claims, demands, suits or other forms of liability that may
arise out of or by reason of action taken or not taken by the City in reliance upon dues deduction
authorization cards furnished by the employees and/or union and agency fee deductions.
3. TERM - The term of this contract shall be for aperiod of three (3)years retroactive to
January 1, -l998- 2001 and ending December 31, -0000 2003.
4. SAlARIES -= A. The salaries for all members of the Police Department of the City
ofJohnstown, except and excluding the Chief of Police, Lieutenant, temporary or seasonal employees
and civilian employees are hereby set as shown in Exhibit A of this Agreement.
(a) Effective and retroactive to January 1, +993 2001 2.8% wage increase
3.5% waQ"eincrease
(b) Effective and retroactive to January 1, +999 2002 3. 0% 'A~age increase
3.5% waQ"e increase
(c) Effective January 1,-0000 2003 3.0% '.\~ageincrease
3.5% waQ"eincrease
A Police Officer who is specifically temporarily assigned by his supervisor to perform duties of a
higher grade and rank. shall be paid at the wage scale of the higher grade and rank. only if the major
portion of the Officer's work in the higher grade and rank is work performed only by a person in such
higher grade and rank.
B. DEFERRED CO MPENSA TI 0 N: Emnlovees are eli~ble to enroll in the New
York State Deferred Comnensation Plan.
5. LO NG EVITY INCREMENTS - Members are entitled to annual longevityincrements.
In addition to the salaries set forth in the annexed Exhibit "A", yearly longevity increments will be paid to
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CONTINUOUS YEARS SERVICE
3 Years 5 Years 10 Years 15 Years 20 Years
$150.00 $550.00 $650.00 $750.00 $850.00
$250.00 $650.00 $750.00 $850.00 $950.00
$350.00 $750.00 $850.00 $950.00 $1050.00
$550.00 $950.00 $1.050.00 $1.150.00 $1.250.00
$750.00 $1.150.00 $1.250.00 S1.350.00 Sl.450.00
S950.00 S1.350.00 S1.450.00 S1.550.00 $1.650.00
t
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covered employees for continuous service as follows:
1/1/97
1/1/99
1/1/00
1/1/01
1/1/02
1/1/03
6. CONTINUOUS SERVICE - In computing continuous service, any part of a year shall
constitute the first year and thereafter computations shall be made on January 1st of each year.
Probationary or provisional service which thereafter becomes a permanent appointment shall count
towards continuous service.
7. RETIREMENT - The City will continue to undertake the full cost of a New York State
Retirement Plan for members. The City will make available to those members so electing aNew York
State 20 year non-contributory retirement plan. Such retirement plan shall provide that an employee
pension shall be computed pursuant to Section 384 subdivision d of the New York Retirement and
Social Security Law. (final 12 month average salary plan)
A Police Officer retiring between the 20th and 21st years of service shall be entitled, upon actual
retirement, to $5,000.00. Any member who currently (as of 10/96) has more than 21 years of service
and who retires by December 31, 1998, shall receive this $5,000.00 payment. Any other employee with
more than 21 years of service who retires after December 31, 1998, shall receive a $1,000.00 payment
upon actual retirement.
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8. MILEAGE TO ATTEND SCHOOLS -The City shall pay the IRS mileage rate when
covered employees are required to attend mandated schools or professional proficiency courses when
sponsored by the State of N ew York.
9. LAW BOOKS - The City will supply and provide necessary law books to the Police
Department applicable to the work as police officers as may reasonably be required by the Department
10. HOLIDAYS - All covered employees of the Police Department shall receive the
following twelve (12) holidays as illustrated below. Those employees who work any of the said holidays
shall receive double pay for that holiday worked. Those employees not scheduled to work on any of the
said holidays shall receive one day's pay at straight pay for those holidays or compensatory time off as
provided below.
If an employee wishes compensatory time off for working the holiday, or in lieu ofholiclay pay if
not scheduled to work that holiday, he shall make such request in writing to the Chief of Police who, in
his sole discretion, shall either grant or reject the request. If such request is granted, the employee who
works the holiday shall receive one day's pay at straight time and one day's compensatory time off.
(a) The 1st day of January, known as 'New Year's Day'
(b) The 12th day of February, known as Lincoln's Birthday
(c) The 3rd Monday in February, known as Washington's Birthday
(d) Easter Sunday
(e) The 30th day of May, known as Memorial Day
(0 The 4th day of July, known as Independence Day
(g)
(h)
The 1st Monday in September, known as Labor Day
The 2nd Monday in October, known as Columbus Day
(i) The 4th Thursday in November, known as Thanksgiving Day
4
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G) The 25th day of December, known as Christmas Day
(k) Martin Luther King's Birthday
(l) Employee's Birthday
Compensation in lieu of equivalent time off shall be paid to covered employees for any holiday
in the first payroll in December of the year in which the holidays occur at the regular rate of pay for the
actual time worked on a said holiday.
11. VETERANS' DAY - All veterans shall receive Veterans' Day off or shall receive
compensatory time off as provided in Section 63 of the Public Officers Law. .
12. PERSO NAL LEAVE - All covered employees are hereby granted four (4) days personal
leave to be scheduled by the head of the Department upon at least 24 hours notice; in cases of
unforeseen emergencies, leave may be granted upon less notice, at the discretion of the Chief or
designee.
There will be no carryover of personal leave days. .Allpersonal days on the books as of October
15, 1998 must be used by December 31, ~OOO.Prior scheduling is required.
No employee will be asked to provide a reason for the personal leave request.
13. SICK LEAVE - Each officer or employee shall be allowed to accumulate f1fteen (15) sick
leave days per year. Unused sick leave credit shall not be accumulated to an employee beyond a
maximum of one hundred seventy five (175) working days. After the maximum is reached, no more
sick credits may be earned by the officer or employee" except to the extent of restoring credits
subsequently drawn for sick leave and thereby building up accruals again to the one hundred seventy-five
(175) days maximum.
(a) Each officer or employee contracting or incurring any non-service connected sickness or
disability which rend€rs such, employee or officer unable to perform his or her duties,
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shall receive sick leave with pay to the extent that such employee has accumulated such
sick leave.
The Mayor or Chief of Police, as the case may be may have any employee who is
reported sick examined by the City physician or any other physician whom he may
designate. Any officer or employee who shall refuse to be so examined shall be subject
to suspension and loss of pay during absence.
(c) Right to Workers' Compensation. Officer or employees who are disabled or incur
occupational sickness while in the performance of duty, who are entitled to receive
Workers' Compensation, may elect either to take sick leave as herein provided or to
take Workers' Compensation. In the event of the election to take sick leave under this
Section, then any Workers' Compensation received shall be refunded to the City or
credited against sick leave pay.
(d) Actionable Injuries. If an employee entitled to sick leave under this Section be disabled
by injury caused by the negligence or wrong of a third party, such employee need not
elect whether to take sick leave or to pursue his remedy against such third party, but may
take his sick leave under this Section. The City shall have a lien on the proceeds of any
recovery from such a third party, whether by judgment, settlement or otherwise, after
deduction of reasonable and necessary expenditures, including attorney's fees, incurred
in effecting such recovery, to the extent of the total amount of sick leave provided for a
lien for disabilitybenefits under Section 227 of the Workers' Compensation Law. Upon
receipt or recovery of all fees and expenditures, the City shall return to the officer or
employee all credited time used while injured.
(e) Termination of Employment Upon retirement, the City shall pay to those officers who
6
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have accumulated 140 days of unused sick leave, a sum of money equal to 10%of their
fmal annual salary; upon retirement, the City shall pay to those officers who have
accumulated at least 120 days but less than 140 days of unused sick leave, a sum of
money equal to 6% of their final annual salary; and, upon retirement, the City shall pay
to those officers who have accumulated at least 80 days but less than 120 days of unused
sick leave, a sum of money equal to 3% of their final annual salary.
(f) N onnal scheduled days off and "contract" holidays (see Section 10) shall not be
considered working days in the context of this section.
(g) Additional Sick Leave~ In the event of prolonged illness or disability, every employee or
officer who has a minimum accumulated sick leave of thirty (30) days 0 FQI:more who
.
exhausted aforesaid leave, shall be entitled to an additional thirty (30) days sick leave.
An employee or officer who has less than three years service shall be entitled to a
minimum thirty (30) days sick leave.
14. VACATIONS - (a) Each officer or employee of the police department, who was hired
before January 1, 1987, shall be entitled to the following vacation with pay:
YEARS OF SERVICE VACATION DAYS EARNED
(Working Days)
3 Years Continuous Service Fifteen (15) Days for such calendar year
4 Years Continuous Service Twenty-two (22) Days for such calendar year.
15 Years Continuous Service Twenty-six (26) Days for such calendar year.
20 Years Continuous Service Twenty-seven (27) Days for such calendar year.
(b) Each officer or employee of the Police Department who was appointed subsequent to
January 1, 1987, shall be entitled to the following vacation leave with pay:
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YEARS OF SERVICE
(VVorking Days)
VACATION DAYS EARNED
1st Year: A police officer employed prior to July 1st in any
calendar year will receive 7 days of vacation during
such calendar year. Po}ice Officers employed
subsequent to July 1st will receive vacation on a
prorate basis for such calendar year.
2 Years Continuous Service Seven (7) Days for such calendar Year.
3 Years Continuous Service Ten (10) Days for such calendar Year.
5 Years Continuous Service Fifteen (IS) Days for such calendar Year.
10 Years Continuous Service Twenty (20) Days for such calendar Year.
15 Years Continuous Service Twenty-five (25) Days for such calendar Year.
.Continuous Service is defined on page three, Section 6.
. (c) Accumulated vacation must be taken in the year it is earned unless, by order of the Chief
of Police, an employee is prohibited (due to work schedules and staffmg needs) from taking his earned
vacation. In that event, the vacation may be carried over to the next year.
15. VACATION PAY IN ADVANCE - Upon request, payment for earned and credited
vacation may be made to a police officer prior to commencement of vacation, provided no less than two
(2) weeks' prior written notice of such a request has been.given to the Chief or to the Chiefs designee.
16. NEW CONTRACT - Provided the P.B.A. is still recognized as the negotiating
representative of specific covered employees at the stated expiration date of this contract, (December
31, ~~ and in the event that a new contract is not entered into on or before said December 31,
~ 2003, provisions of this contract (together with any supplements, modifications and amendments
which have been reduced to writing, executed and acknowledged by the parties) shall continue in full
force and effect for such covered employees until the date of the execution of new contract insofar as
8
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same may be applicable. Subject, however, to such provisions of the new contract as may amend this
prOVISIon. .
17. LEAVE DUE TO DEATH IN FAMILY - Employees shall be granted upon
satisfactory evidence of a death in the said employee's immediate family, leave with pay not to exceed
three (3) working days on account of such death.
(a) '"rhe immediate family of the employee shall include grandparent, father, mother, father-
in-law, mother-in-law, natural, foster or stepparent, brother, sister, spouse or child of the
officer or employee, or any relativ~ residing in the household.
(b) A leave of absence with pay not to exceed one (1) working day shall be granted in the
event of death of a brother-in-law, sister-in-law or blood relative.
18. CLOTHING ALLOWANCE - The City will provide all necessary uniforms and
clothing for all officers of the Department and will replace all clothing that is no longer serviceable. The
minimum issue of uniforms and clothing and/or replacements shall be determined by a consensus of the
Chief of Police, President of the P.B.A., Chairman of Public SafetyCommittee of the CityCouncil, and
all uniforms, clothing, and equipment so issued shall remain the property of the City and shall only be
worn by the police officers while engaged in their official duties.
19. ANNUAL PHYSICAL - The City shall provide for an annual physical examination by
the City's physician for each officer of the Police Department. Should the officer request to be
examined instead by a physician of his choice, or at a facility of his choice, the City will pay for any
services not covered by insurance up to a maximum of $100.00 per year per officer.
20. EDUCATION - (a)The City willpay full tuition costs for any courses, less the amount
of any tuition scholarships, award or grant received, for police officers who maintain a "C+" average or
better. The course taken need not be directly related to the Police Officer's job but must, however, be
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of such a nature as to benefit job perfonnance, administrative ability and/or human relations skills.
(b) The City will pay to each Police Officer possessing a 2-year College degree a sum equal
to 1% of his annual salary and shall pay to each Police Officer possessing a 4-year College degree a sum
equal to 2% of his annual salary said sums to be paid annually at the 1st pay period in March.
(c) Any Police Officer wishing to participate in this tuition reimbursement benefit must
receive Department approval from the Chief of Police or desirnee in advance of beginning the course
work.
21. OVERTIME - Holidays shall be considered a regular work day in computing the forty
(40) hour work week. Overtime shall be designated as time worked in excess of forty (40) hours per
week, or in excess of 8 hours in anyone day and shall be paid at a rate of 1 112times the regular rate of
pay. Special events such as parades and fireworks displays, shall be exempted from this provision, but
any employee scheduled to work specifically for these events shall be paid for at least a minimum of 4
hours at the regular hourly rate.
In computing overtime, any part of the fIrst hour worked will constitute one full hour. Further,
days off already scheduled will not be shuffled for the sole purpose of reducing overtime.
In the event of a punch-out on a monitor or a callback of an officer from off-duty status, the
officer will be compensated at a rate of one and one-half times the regular rate of pay for a minimum of
four (4) hours for each such callback that does not exceed four hours or more. Should an officer be
retained on duty, the officer shall be compensated at a rate of one and one-half times the regUlarrate of
pay for a minimum of two (2) hours for each such episode.
Schedules will be posted as at present as far in advance as possible but contractual requirements
regarding such schedule and its impact on overtime shall be limited to four (4) weeks, all effort will be
made to stick to the long range schedule. In the event a change is made and/or required, the affected
10
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employee willbe consulted and advis~d within 24 hours of the change when made.
Each employee willbe able to accumulate a maximum of 100 hours of compensation time for
use or payment. Each employee must make an election on the "overtime form" as to whether they are
to receive payor time off. If the employee elects time off, it must be scheduled and will not be
approved if it causes overtime.
The City will pay those employees, at the employees' option (pay vs. comp time) who currently
(as of October 1997) have more than 100 hours; payment (if so selected by the employee) to be at the
current rate of pay (and will bring all employees down to 100 or less hours).
22. PERSONNEL PER SHIFT - Except for very unusual illnesses or other circumstances
beyond the control of police administration, there will be a minimum of four (4) officers on each shift.
23. RESOLUTIONS AND ORDINANCES - The City will adopt or amend such
Resolutions and Ordinances, if any, that may be necessary to implement the terms of this Agreement.
24. SUBTECTTO APPLICABLE LAW -This AgTeementand all the provisions herein are
subject to all applicable laws, and limitations and provisions of applicable State Law and Federal Law,as
~Nellas any "Pay Board" regulations. (The P.B."A reser\'inb the ribht t{) apply for any exemption or
exception to Pay Board regulations as may be allowable by the La\':).
In the event any provision of this Agreement is held to violate such laws, such provisions shall
not bind the parties, but the remainder of the Agreement shall remain in full force and effect, as if the
invalid or illegal provisions had not been a part of this Agreement.
25. MANAGEMENT RESPONSIBILITI CLAUSE -It is recognized that the management
of the Police Department, the control of its properties and the maintenance of order and efficiency, is
solely a responsibility of the City. Accordingly, the City retains the right, including, but not limited to
select and direct the working forces, including the right to hire, suspend or discharge for just cause,
11
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assign, promote or transfer, to determine the amount of overtime to be worked, to relieve employees
from duty because oflack of work or for other legitimate reasons; decide the number and locarion of its
facilities, starions, etc., detennine the work to be performed within the unit, maintenance and repair,
amount of supervision necessary, machinery and tool equipment, methods, schedules of work, together
with the selecrion, procurement, designing, engineering, and the control of equipment and materials
purchase services of other, contract or otherwise, except as they may be otherwise specifically limited in
this Agreement and to make reasonable and binding rules which shall not be inconsistent with this
Agreement.
26. BAN ON STRIKES - It is recognized that the need for continuous and uninterrupted
operarion of the City's departments and agencies is of paramount importance to the cirizens of the
community and that there should be no interference with such operarion;
Adequate procedures having been provided for the equitable settlement of grievances arising out
of this Agreement, parties hereto agree that there will not be and that the Union, its officers, members,
agents or principals will not engage in, encourage, sancrion, or suggest strikes, slowdowns, lockouts, mass
resignations, mass absenteeism, or other similar acrion which would involve suspension of or
interference with normal work performance.
27. HEALTH BENEFITS - (a) Indemnitv Plan EffectiveJanuary 1, 1999, the City shall
provide to all employees the Empire Plan of the NYS Health Insurance Program with Rx program
(Cigna/V alue Rx). The City will continue to provide optical coverage and dental coverage under a self-
insured plan managed by Associarion Plan Administrators, Inc.
(b) HMO Options
Effective December 31, 1991; employees electing coverage pursuant to the available HM 0 plan
will be provided with the Mohawk Valley Plan -10 (MVP-I0). The City will reimburse to employees on
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the payroll as of October 10,1991, the second ha1f($121.00-$240.00) of the hospitalization deductible
up to a maximum of three per family. The prescription drug plan shall continue with a $3.00 co-pay.
Any employee hired after November 10, 1997 willpay the full cost of the MVP-I0 deductibles
and co-pays.
Employees will further have the option of selecting additional HMO plans from among
CD PHP, MVP, Health Now Flex, etc. (if any).
The City will pay the full premium for employees and their eligible dependents selecting the
HM 0 option unless the HMO premium exceeds the basic indemnity plan premium by more than 5%
(after adjusting for rio vision plan for HM 0) in which event the employee shallreimburse the Cityfor all
amounts of premiums in excess of 105% of the basic indemnity plan premiums.
Employees hired after October 10, 1991 will contribute 10% of the premium cost for all health
benefits (basic health coverage, HMO option, prescription drug coverage, dental coverage and vision
coverage) which contribution shall be deducted from the employee's paycheck each pay period on a
prorated basis. The City ','\illmaintain coyerage f{)llo..~1nbretirement of members.
Employees hired after January 1, 1995 will contribute twenty percent (20%) towards the
premium cost for all health benefits, including basic health insurance, HMO option, prescription drug
card, dental and vision. Such contributions shall be for either family or individual plan, and shall be
deducted by payroll deduction from the employee's pay check each pay period on a prorated basis.~
~ecember 31.2003. will contribute twentY-five (25%) Dercent toward nremium
costs as detailed above.
The City may, upon thirty (30) days notice to the Union, change health insurance carriers or
become self insured, provided that the City maintains substantially equivalent benefits to those provided
in the existing coverage.
13
(c) Health Insurance Buyout
Any employee entitled to health insurance coverage as herein provided may elect to waive
coverage (see Exhibit "C") if his or her spouse has similar coverage or if the employee has access to
other coverage. Employees waiving such coverage may be required to show proof of spouses or other
coverage to the City and the Union. An employee who desires to waive such coverage shall notify the
City and the Union, in writing, and such waiver of coverage shall be effective on the first day of the
month following thirty (30) days after the date of receipt of such notification to the City. Employees
waiving coverage will receive payment as follows:
$1,500.00 $2.500.00 per year for family coverage waiver.
$1,000.00 $1.250.00 per year for two-person coverage waiver.
$750.00 $850.00 per year for single coverage waiver.
The applicable amount will be paid twice per year by separate check, without withholding or deductions,
on June 15 and December 15, of each year. If the spouse's or other coverage is terminated for any
reason, the employee will immediately notify the City. Upon such notification, the City shall transfer the
employee to the health insurance plan selected by the employee without preconditions unless otherwise
dictated by the health insurance provider or by law. An employee who has waived his or her health
coverage and who desires such coverage to be reinstated shall notify the City and the Union, in writing.
Such coverage shall be reinstated on the first day of the month following thirty (30) days after the receipt
of such notification by the City. In the event the employee opts back in after payment of the waiver
amount, the employee must return the monies in kind.
(d) Retiree Health Insurance
Anvone hired after Seotember 4. 2002. wi~ coveraQ"eat retirement:
however. the retiree can ourchase two-oerson or familv covera£"e bv oavinQ"~ifference in oremium
calculated at the rate(s) Daid bv the Citv.
14
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1. Anv emD~ore Sentember 4. 2002 will receive. UDon retirement
health insurance coveraQ"ein the same manner. level and Dlan(s) as Drovided bv the Droviders to active
current emnlovees.
2. The emDlovee hired before Sentember 4. 2002. can maintain coveraQ"eat the
family. two-Derson or individual level as in nlace for that emDlovee at the time of retirement.
3. An emDlovee who. at the time of retirement. contributes toward health insurance
coveraQ"ewill continue to contribute at the same level unon retirement.
28. SPECIAL RELEASE TIME - The City will give special release time as follows:
(a) Three (3) compensatory days to the President or authorized representative, designated
by the Association, for the purpose of attending authorized meetings, excluding the State
Convention.
(b) Three (3) compensatory days to each "Canine" Officer for the purpose of attending
authorized training seminars.
29. GRIEVANCE PROCEDURES - Grievance procedures shallbe as is set forth in Exhibit
"B" annexed hereto and made a part hereof.
30. FAMIL Y AND MEDICAL LEAVE OF ABSENCE POLICY
Section 1. PURPOSE
To outline the conditions and procedures under which an employee may be eligible for time
off for a limited period, as required by the federally enacted Family and Medical Leave Act
("FMLA").
Section 2. DEFINITIONS
A. "Family. and/or medical leave of absence" shall be defined as an approved absence
available to eligible employees for up to twelve weeks of leave per year under particular
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circumstances. Leave may be taken:
* Upon the birth of the employee's child;
* Upon placement of a child with the employee for adoption or foster
care;
* When the employee is needed to care for a child, spouse or parent
who has a serious health condition; or
* When the employee is unable to perform the functions of hislher
position because of a serious health condition.
NOTE:. that an employee's entitlement to leave for the birth, adoption or placement for foster care
expires at the end of the 12 month period beginning on the date of birth or placement unless the
employer permits a longer time.
B. "A serious health condition" will be defined as any illness, injury, impairment or physical
or mental condition that involves (but may not be limited to) the following:
1. any period of incapacity or treatment in connection
with, or following, inpatient care in a hospital, hospice
or residential medical care facility; or
2. any period of incapacity that requires absence from
regular daily activities of more than three days and that
involves continuing treatment by (or under supervision
of) a health care provider.
C. "Leave" time may be paid or unpaid, see discussion below.
Section 3. RESPONSIBILITY
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Each department head is responsible for ensuring that this policy is communicated to the
employees. Questions regarding the intent and interpretation of this policy shall be directed to the
Office of the City Attorney.
Section 4. SCOPE
The provisions of this policy shall apply to all covered family and medical leaves of absence
for any part of the twelve (12) weeks of leave to which the employee may be entitled.
Section 5. ELIGIBILITY
To be eligible for leave under this policy, an employee must have been employed for at least
twelve (12) months and must have worked at least 1250 hours during the twelve month period
immediately preceding the commencement of the leave.
Section 6. LEAVE OF ABSENCE: PAID OR UNPAID
A. For the adoption, or birth or care of child, parent or of a spouse, an eligible employee must
use accrued vacation, personal leave time and sick time.
B. For an eligible employee's own serious health condition, the employee must use all accrued
leave time, including accrued sick leave.
C. In the event the eligible employee has no accrued leave to his/her credit, the leave provided
under this policy will be unpaid.
Section 7. EXTENSION OF LEAVE
In the event an employee requires leave in excess of the 12 week maximum described herein,
the department head, at the department head's discretion, may provide additional leave. The employee
will be responsible for their medical coverage during any extended leave.
Section 8. PERMISSION AND DOCUMENTATION
17
A. The Employer will require medical certification to support a claim for leave for an
employee's own serious health condition or to care for a seriously ill child, spouse or parent. For the
employee's own medical leave, the certification must include a statement that the employee is unable
to perform the functions of his/her position. For leave to care for a seriously ill child, spouse or
parent, the certification must include an estimate of the amount of time the employee is needed to
provide care. The employer may require a second medical opinion and obtain periodic recertification
(at its own expense) only when the employer has reason to doubt the initial medical certification. If
the first and second opinions differ, the Employer, at its own expense, may require the binding opinion
of a third health care provider, approved jointly by the employer and the employee.
B. If medically necessary for a serious health condition of the employee of his/her spouse,
child or parent, leave may be taken on an intermittent basis. Intermittent leaves are not permitted for
birth or adoption, unless otherwise agreed upon by the parties.
c. Spouses who are both employed by the Employer, are entitled to a total of twelve (12)
weeks of leave (rather than twelve (12) weeks each) for the birth or adoption of a child or for the care
of a sick parent.
Section 9. NOTIFICATIONS AND REPORTING REQUIREMENTS
A. When the need for leave is foreseeable, such as the birth or adoption of a child, or planned
medical treatment, the employee must provide reasonable prior notice, and make efforts to schedule
leave so as not to disrupt operations of the employer. In cases of illness, the employee will be required
to report periodically on his/her leave status and intention to return to work.
B. The term "reasonable prior notice" shall mean "not less than thirty (30) days notice or as
soon as practicable."
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Section 10. COVERAGE
A. Family leaves may be granted for up to twelve (12) weeks during any twelve (12) month
period.
B. The Employer may deny reinstatement to an employee who fails to produce a "fitness-for-
duty" certification to return to work. This requirement applies only where the reason for the leave of
absence was the employee's own serious health condition.
C. Employees on authorized family leaves will be covered for those medical, dental, and other
health insurance benefits (with the exclusion of any employee contributions, which must begin prior to
family leave) under whicb they were covered prior to their leave.
D. In the event that an employee elects not to return to work upon completion ofan approved
unpaid leave of absence and the employee so notifies the employer, the employer may recover from
the employee the cost of the premium paid to maintain the employee's health insurance coverage,
except when the family and medical leave is paid.
Section 11. PROCEDURES
A. Completion of Request for Family and Medical leave of Absence Notice:
If leave is foreseeable, a request for Family and Medical Leave of
Absence must be originated in duplicate by the employee utilizing the
approved form. This notice should be completed in detail, signed by
the employee, submitted to the department head for proper approval,
and forwarded to the Office of the City Attorney. If possible, the
notice should be submitted thirty (30) days in advance of the effective
date of the leave.
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B. All requests for family and medical leaves of absence due to illness will include the
following information:
Sufficient medical certification stating:
1. The date on which the senous health condition
commenced;
2. The probable duration of the condition;
3. The appropriate medical facts within the knowledge of
the health care provider regarding the condition.
C. In addition, for purposes of leave to care for a child, spouse, or parent, the medical
certification should give an estimate of the amount of time that the employee is needed to provide such
care.
D. For purposes of leave for an employee's own illness, the medical certification must state
that the employee is unable to perform the functions of his/her position.
E. In the case of certification for intermittent leave for planned medical treatment, the dates on
which such treatment is expected to be given and the duration of such treatment must be stated.
Section 12. RETURN TO DUTY
An employee returning from leave as covered by this policy is entitled to the same position
held when leave began.
Section 13. EFFECT OF LABOR AGREEMENT
It is the intent of the employer to provide the standards as articulated in the federal FMLA and
as detailed herein.
Section 14. CHANGE IN POLICY
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The City reserves the right to modify this policy as necessitated by law.
31. DUE PROCESS HEARING PROCEDURE
Where, because of statutory mandate (i.e., Section 71 and/or Section 73 of the New York State
Civil Service Law) or judicially imposed mandate, the Employer is required to hold a Due Process
Hearing, the procedure utilized by the Employer shall be as follows:
1. The Employer and Union will mutually appoint an Arbitrator or
Hearing Officer who shall have the authority to receive testimony and
evidence, issue subpoenas and issue an Opinion and Award. If the
parties are not able to agree on an Arbitrator, PERB will be contacted
and, in all cases, the rules of PERB shall apply.
2. This Article shall not apply to administrative matters, including,
but not limited to grievances and arbitrations.
32. PERSONNEL RECORDS - Every employee shall have the right to examine his or her
Personnel Record in its entirety from time to time, upon giving the Chief of Police or his designee
notice, in advance, of the Officer's desire to do so. Advance notice shall be no less than 48 hours and
a mutually convenient time to review said records will be set. Personnel Records under the
supervision of the Chief of Police or his designee, will be maintained in a safe and secure location and
shall be maintained in a confidential status.
33. PROCEDURE FOR THE ADMINISRATION OF SECTION 207-c OF THE
GENERAL MUNICIPAL LAW FOR THE POLICE DEPARTMENT OF THE CITY OF
JOHNSTOWN
Section 1. INTENT
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(a) In order to insure that determinations arising by virtue of the administratjon of the
provisions of Section 207-c of the General Municipal Law satisfy the interest of those potentially
eligible for its benefit, the City of Johnstown, and the public, the following procedure shall be utilized
~
to make determinations in regard to benefits authorized by Section 207-c.
(b) This procedure is intended to be a supplement to the express language of Section 207-c
of the General Municipal Law and is not intended to reduce any benefits pursuant to Section 207-c of
the General Municipal Law.
(c) The term "police officer," as used herein, shall include all sworn members of the Police
Department who perform police duties.
Section 2. NOTICE OF DISABILITY OR NEED FOR MEDICAL OR HOSPITAL
TREATMENT
(a) A police officer who claims a right to benefits under Section 207~c of the General
Municipal Law, either because of a new illness or injury or the recurrence of a prior illness or injury,
shall make written notice and application for those benefits to the Chief, or his designee, within ten
(10) working days of when the police officer reasonably should have known that the illness or injury
would give rise to the claim on the form which is made a part of this procedure (see Exhibit "D"
hereto) .
(b) The police officer shall provide authorization (see Exhibit "D" hereto) for the City to
obtain copies of his medical records from his treating physician or other health care provider and the
. City will provide the police officer, without cost, a copy of the records and reports produced by any
physician or other experts who examine the police officer on behalf of the City.
Section 3. STATUS PENDING DETERMINATION OF ELIGIBILITY FOR BENEFITS
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(a) The police officer shall be placed on sick leave pending determination of his eligibility
for Section 207-c benefits. The determination shall be made within the time provided in Section 4 of
this procedure. If the police officer has no available sick leave he may use vacation, personal leave, or
compensatory time to remain on the payroll. In the event that a timely determination is not made, the
police officer shall be continued in pay status until a determination is made. Time spent on the payroll
beyond the initial date for making a determination shall not be charged to the employee if it is
determined that he is ineligible for the 207-c benefit.
(b) In the event that it is determined that the police officer is entitled to Section 207-c
benefits, the City shall credit back to him all leave which he expended prior to the determination.
(c) In the event that it is determined that the police officer is not entitled to Section 207-c
benefits, he will be permitted to use sick leave, vacation, personal leave, and compensatory time
provided he remains medically unable to perform the duties of his position..
Section 4. BENEFIT DETERMINATIONS
(a) The City shall promptly review a police officer's application for Section 207-c benefits
and shall determine his eligibility within fifteen (15) working days after the Chief receives the
application.
(b) In determining the application the City may require a more detailed statement from the
police officer than that contained on the application. The City may take statements from Witnesses
and may send the police officer to a physician or physicians of its choice for examination at the City's
expense.
(c) The determination of the Chief will be made in writing to the police officer, setting
forth the basis for the determination. In the event that the application is denied, the City will
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simultaneously provide the police officer, without cost, a copy of all medical information produced or
acquired by it, in connection with the police officer's application and determination for Section 207-c
benefits. The City will continue to provide the police officer with additional medical information
subsequently produced or required.
Section 5. ASSIGNMENT TO LIGHT DUTY
As authorized by the provisions of Subdivision 3 of Section 207-c, the Department, acting
through a Chief, or the Chiefs designee, may assign a disabled police officer specified light duties,
consistent with his/her status as a police officer. The Chief, or the Chiefs designee, prior to making a
light duty assignment, shall advise the police officer receiving benefits under Section 207-c that
his/her ability to perform a light duty assignment is being reviewed. Such a police officer may submit
to the Chief, or the Chiefs designee, any document or other evidence in regard to the extent of his/her
disability. The Chief, or the Chiefs designee, may cause a medical examination or examinations of
the police officer, to be made at the expense of the Employer. The physician selected shall be
provided with the list of types of duties and activities associated with a proposed light duty assignment
and shall make an evaluation as to the ability of the disabled police officer to perform certain duties or
activities, given the nature and extent of the disability. Upon review of the medical assessment of the
police officer's ability to perform a proposed light duty assignment and other pertinent information,
the Chief, or the Chiefs designee, may make a light duty assignment consistent with medical opinion
and such other information as he or she may possess. A police officer ordered to light duty shall either
comply with the order or have the benefits of Section 207-c temporarily discontinued until a
determination is made pursuant to Section 7 of this procedure with regard to the police officer's
physical ability to perform the light duty assignment. In the event that the Dolice officer Drovides
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medical documentation contradictin£?:the li£?:htduty order. the officer's 207-c status will not be
interruDted. However. a hearin£?:Dursuant to Section 7. below. will be immediately convened to decide
the issue. It is understood that assignment to light duty is in the nature of a "make work" assignment
and that a police officer so assigned does not have any entitlement to a continued light duty
assignment for an indefinite duration of time.
Nothing contained herein shall require the City of Johnstown or its Police Department to create
light duty assignments.
Section 6. TERMINATION OF BENEFITS
(a) Benefits provided by Section 207-c of the General Municipal Law shall terminate upon
the employee being retired pursuant to a service retirement, an accidental disability retirement, or a
performance of duty disability retirement, as set forth in the Retirement and Social Security Law.
(b) Any other termination will be subject to review pursuant to Section 7 of this Procedure.
Section 7. DISPUTE RESOLUTION PROCEDURE
In the event that the City denies an application for Section 207-c benefits, seeks to discontinue
Section 207-c benefits, or there is a dispute about whether a police officer is capable of performing a
specific light duty assignment, the matter will be submitted directly to arbitration pursuant to the rules
of the Public Employment Relations Board. The party seeking to utilize this Dispute Resolution
Procedure shall file the Demand for Arbitration within fifteen (15) work days from the date the City
denies the application for Section 207-c benefits or within fifteen (15) work days from the date the
employee refuses an order to return to light duty or within fifteen (15) work days from the date upon
which the City seeks to discontinue Section 207-c benefits, as the case may be. The determination of
the arbitrator shall be final and binding on the City and the police officer, but shall not preclude further
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review at a subsequent date based upon new or supplemental medical or other information. The
parties will divide the cost of the arbitration equally.
Section 8. DISABILITY RETIREMENT
Consistent with Section 207-c, the City may file an application on the police officer's behalf
for retirement under Sections 363 or 363-c of the New York State Retirement and Social Security
Law. Any injured or sick police officer who shall refuse to permit a medical inspection in connection
with such an application for accidental disability retirement or performance of duty disability
retirement shall be deemed to have waived his rights under Section 207-c with respect to expenses for
medical treatment or hospital care or salary or wages payable after such refusal.
Section 9. CONTINUATION OF CONTRACT BENEFITS
While on leave pursuant to Section 207-c, for a period of90 days or less, a police officer shall
continue to accrue all economic fringe benefits provided by the Collective Bargaining Agreement.
After 90 days in any calendar year or continuous period of time, the police officer receiving 207-c
benefits shall be entitled to the payment of salary and longevity.
34. DISCIPLINE AND DISCHARGE
1. An employee covered by this Agreement who has successfully completed his/her
probationary period shall utilize the following procedure for disciplinary or discharge matters in lieu
and in place of procedures specified in Sections 75, 76 and 77 of the Civil Service Law.
2. Disciplinary action shall include, but is not limited to, written reprimands, suspension,
demotion, discharge, fmes or any combination thereof or other such penalty as may be proposed by
the employer. A notice of such discipline shall be made in writing and served upon the employee with
a copy to the Association President or other official designee. The specific acts for which discipline
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is being proposed and the penalty shall be specified in the notice. An employee must be served with a
Notice of Discipline, either personally, or, if the employee is on leave of absence, then by certified
mail, return receipt requested to the employee's last known residential address.
3. Pending the outcome of the discipline, an employee may be suspended for thirty (30)
calendar days without pay. In the event that the employee is to receive a suspension without pay
pending resolution of the charge, , a pre-suspension "notice and opportunity to be heard" will be held
to comply with existing case law, which "hearing" will involve the City, the affected employee, and
representative of the Association if the employee so elects.
4. (a) If the employee and/or Association disagree with the proposed disciplinary
action, the employee and/or Association shall submit a Demand for Arbitration for a binding
determination.
(b) Failure to submit written opposition (in the form of a Demand for Arbitration)
within eight (8) working days of receipt of the Notice of Discipline will constitute acceptance of the
proposed penalty by the employee and the matter will be settled in its entirety.
(c) Both parties agree to use the services of the New York State Public
Employment Relations Board in the selection of the arbitrator during the course of the proceedings.
(d) Subject to a mutual written agreement between the employee and/or the
Association and the City, the time limits herein above specified may be extended.
(e) The fees and expense of the arbitrator shall be divided equally between the City
and the employee or Association, as specified above.
5. An employee shall have the right to be represented in all stages of a disciplinary matter
by an Association representative if the employee so elects to do so. Nothing contained herein shall be
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construed as limiting the right of an employee to informally resolve the disciplinary matter by
settlement of the matter with the Chief of Police or designee and the employee may waive his/her
rights in Writing to the procedure outlined herein. Any settlement agreed upon by the parties shall be
reduced to writing and shall be final and binding upon all parties.
6. No disciplinary action shall be commenced by the City more than eighteen (18) months
after the occurrence of the alleged act(s) for which discipline is being considered; provided, however,
that such limitation shall not apply where the act(s) would, if proved in a court of competent
jurisdiction, constitute a crime.
7. In any disciplinary matter, the City may utilize an employee's entire, official personnel
file. In that event, the employee will be so notified and have the opportunity to review the file in
accordance with this Agreement, at Artic1e~ 32.
35. JURY DUTY-
1. Dav Shift(s) (Shifts from 9:00 AM to 4:00 PM): If an emDlovee is called to iurv
dutY the emDlovee. UDonDresentation of iurv dutY notice. will be excused while reauired to be in
court. At such time as the emDlovee is excused from iurv dutv. the emDloyee must return to dutYwith
the Johnstown Police DeDartment.
2. Night Shift: If an emDlovee is called to iury duty and the emDlovee serves four or
more hours. the emDloyee will be excused from work at the Johnstown Police DeDartment. If the
emDloyee works three hours and 55 minutes or less. the emDloyee must reDoctfor dutY.
3. All emDloyees reauired to aDDearfor iurv dutY must submit to the Chief of Police a
CODYof the jury notice.
4. All emDloyees must submit to the Chiefs office a fully executed iurv dutY form
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indicating: the time of day when the emDlovee was excused from iurv duty.
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL."
IN WITNESS WHEREOF, this Agreement has been executed by and duly authorized officers
or representatives of the parties the day and year fIrst above mentioned.
CITY OF JOHNSTOWN
By:
'.Villiam. Pollak, ~{ayor
Robert Schultz. Mavor
DATE
JOHNSTOWN POLICE BENEVOLENT ASSOCIATION
By:
Den...'1:isPurcell, President
Tames Carter. President
DATE
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STATEOFNEWYORK )
CITY OF JOHNSTOWN) ss.:
COUNTY OF FULTON)
On this _ day of , +998 2002, before me personally came
, to me personally known, who being duly sworn, did depose and saythat he
resided in the City of Johnstown, New York; that he is the Mayor of the City of Johnstown, the
corporation described in and which executed the foregoing instrument; that he knows the seal of said
corporation; and the seal affixed to said instrument is such corporate seal; that it was affixed by order
of the Board of Aldermen of said corporation; and that he signed his name thereto by the like order.
Notary Public - State of NY
My commission expires:
STATE OF NEW YORK )
CITY OF JOHNSTOWN) ss.:
COUNTY OF FULTON)
, +998 2002, before me the subscriber personally appeared
, who being by me severally and duly sworn, did depose and say that he
resides in the City of Johnstown, N ew York; that he is a representative of the Johnstown Police
Benevolent Association, the association described in and which executed the foregoing instrument;
that they executed this instrument pursuant to the authority given them by the members of said
association.
On this_ dayof
Notary Public - State of NY
My commission expires:
3.5% 3.5% 3.5%
2001 2002 2003
$542.47 $561.46 $581.11
$637.47 $659.78 $682.87
$698.07 $722.50 $747.79
$767.88 $794.76 $822.58
EXHIBIT "A"
WEEKLY WAGE SCHEDULE
Sergeant to be paid 10%
over Third Year Police Officer
Rank & Grade
First Year Police Officer
Second Year Police Officer
Third Year Police Officer
Senior Investigator to be
paid 70/0over Third Year
Police Officer $746.93 $773.08 $800.14
Juvenile Officer to be paid
5% over Third Ye'ar Police
Officer $732.97 $758.62 $785.17
Employees working second shift will be p'aid an additional 2% of their base pay. Effective
January 1, 1999, the second shift differential wil be 30/0; effective January 1, 2000 the
second shift differential will be 4%.
Effective January 1, 2000, the third shift differential will be 5%; effective September 4, 2002,
the third shift differential will be 7%.
EXHIBIT liB"
GRIEVANCE PROCEDURE
PREAMBLE
It is the purpose of this procedure to secure at the lowest possible administrative level, equitable
solutions to grievances through procedures under which parties may present grievances free from
coercion, restraint, reprisal.
SECfION I
DEFINITIONS
1. Emplovee shall mean any person(s) covered by this Agreement as provided for under Article 1
- Bargaining Unit, Representation and Recognition.
2. Emplover shall mean the City of Johnstown.
3. Association shall mean the Johnstown Police Benevolent Association and its representatives.
4. Grievance shall mean any claimed violation, misinterpretation, inequitable application or
noncompliance with the provisions of this agreement.
5. Supervisor shall mean the employee on the next higher level of authority above the employee
in the department wherein the grievance exists and who normally assigns and supervises the employee's
work.
6. Davs shall mean all days other than Saturday, Sunday and holidays which shall be excluded in
computing the number of days within which action must be taken or notice given within the terms of this
procedure.
.
.
SECTION II
RIGHTS OF THE PARTIES
1. Rights of the Grievant
(a) The Association shall assist employees in the processing and/or preparing of
grievances, except that no representative may be present from any employee organization other
than the Johnstown Police Benevolent Association.
(b) The Association shall have access to all written statements, records, and materials
relating to the grievance which are part of the grievant's personnel file.
2. Rights of the Association
(a) The Association shall receive a copy of any written grievance, including supporting
materials attached thereto and submitted therewith, and of any decision rendered pursuant to this
procedure.
(b) The Association shall have the right to submit briefs to support a particular
grievance at arbitration.
(c) The Association shall have the right to submit a grievance on its behalf or on behalf
of any employee.
SECTION III
STEP ONE:
1. The Association shall present the grievanceto the employee's supervisor or department head in
writing within five (5) days of its occurrence or when the employee becomes, or should have become,
aware of it.
2. The immediate supervisor shall meet with the parties to resolve any grievance within three (3)
..
days after receipt of the written grievances. After the meeting he shall render a decision within five (5)
days.
STEP TWO:
The Association, if not satisfied with the decision at step one, may within five (5) days request a
review by the Police Chief or his designee. Such request is to be in writing with a copy to the immediate
supervisor. The Police Chief or his designee shall convene a conference within five (5) days after receipt
of the request for said conference. The Police Chief or his designee shall render a decision in writing
within five (5) days after the conference with copies to the aggrieved party and the Association.
STEP THREE:
The Association, if not satisfied with the decision at step two may within five (5) days request, in
writing, a hearing before the City Common Councilor their designated representatives. The hearing
shall be held within fifteen (15) days thereafter, and a decision shall be rendered within fifteen (15) days
thereafter, copie~ of the decision to the aggrieved party and the Association.
STEP FOUR:
1. In the case of unresolved grievances, the Association may request arbitration in accordance
with the rules of the Public Employment Relations Board relating to arbitration. Said request must be
within fIfteen (15) days of receipt of the response in Step Three. The decision arrived at by the
Arbitrator shall be final and binding upon both parties to the agreement, subject to appeal in accordance
with the terms of the CPLR Sections 7510 and 7511.
2. The fees and expenses of the arbitration shall be borne equally by the parties.
3. The arbitrator shall hold a hearing within twenty (20) days after he had been selected and
should render a decision within twenty (20) days after the hearing has been concluded.
4. The arbitrator shall have no power to add to, subtract from or change any of the provisions of
this Agreement, nor to render any decision which contravenes established law, or ordinance. Awards
..
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may not be retroactive beyond the date the grievance was filed, except when the grievance involves cash
pay earned but not received.
GENERAL CONSIDERATIONS
1. All grievances, discussions, meetings, conferences and hearings shall be combined as much as
possible during the normal work day.
2. The time limits at any step may be extended by mutual written consent of the parties.
.
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EXHIBIT "C"
CITY OF JOHNSTOWN
Health Insurance Notice of Buyout
Employee Name: Employee #
. Address: Soc. Sec. #
Dept./Bur.
Present City Insurance'Plan:
Type of Coverage: (Circle one) Single 2-Person Family
Spouse's Name: Employer:
Address: Address:
Present Health Insurance Plan: (attach proof of coverage)
Type of Coverage: (Circle one) Single 2-Person Family
1. I understand that I am eligible to receive health insurance benefits from the City of Johnstown
according to the terms of my union's contract with the City.
2. In consideration of the sum of $ , to be paid to me in two equal
installments, on June 15 and December 15, in arrears, I agree to waive any and all rights I may have
for health insurance coverage from the City of Johnstown for the calendar year
.J
3. I affirmatively represent to the City that my spouse's health insurance coverage is in full force
and effect and that I am now covered under that plan of insurance. A copy of a certification of
coverage from my spouse's health insurance carrier is annexed hereto.
4. I presently know of no condition or circumstance by which my spouse's health insurance
carrier would deny me coverage (e.g. divorce, pre-existing condition, etc.).
5. I understand that the City of Johnstown will have no responsibility for medical expenses
incurred by me or members of my family during the period covered by this agreement.
6. In the event that my spouse's insurance is terminated, for any reason, I agree to notify the City
of Johnstown, Chamberlain's Office, in order to restore my health insurance coverage as soon as
possible under the terms of the plan. In such event, my bi-annual payments shall cease and I will not
receive a pro rata payment.
f,
EXHIBIT "D"
City of Johnstown Police Department
General Municipal Law Section 207-c
Application
1.
Name of officer
2.
Address
3.
Telephone number
4.
Age
5.
Name of supervisor
6.
Current job title
7.
Occupation at time of injury/illness
8.
Length of employment
9.
Date of incident
10.
Day of Week
11.
Time
12.a.
Name ofwitness(es)
b.
JCity of Johnstown Police Department General Municipal Law Section 207-c Application
c.
13.a.
Names of co-employees at the incident site
b.
c.
14. Describe what the officer was doing when the incident occurred. (Provide as man details as
possible. Use additional sheets if necessary.)
15. Where did the incident occur? Specify.
16. How was the claimed injury or illness sustained? (Describe fully, stating whether injured
person slipped, fell, was struck, etc., and what factors led up to or contributed. Use additional
sheets if necessary.)
17. When was the incident first reported?
To whom?
Time
Witness (if any)
18. Was first aid or medical treatment authorized?
By whom?
Time
19. Name and address of attending physician
!
,
J
City of Johnstown Police Department General Municipal Law Section 207-c Application
20. Name of hospital
21. State nature of injury and part or parts of body affected
22. Will the officer be returning to duty?
When?
Date of report
, New York
Signature of injured officer
1f.
City of Johnstown Police Department General Municipal Law Section 207-c Application
State of New York)
)ss. :
County of Fulton)
,being duly sworn, deposes and says that he/she has
read the foregoing notice and knows the contents thereof; that the same is true to the knowledge
of deponent exceptas the matters therein stated to be alleged upon information and belief; and
that as to those matters he/she believes to be true; any false statements herein may subject the
deponent to the penalties of perjury.
Sworn to before me this _ day of , 19 .
NOT ARY PUBLIC-COMMISSIONER OF DEEDS
., L
.' .....
MEDICAL RELEASE
I do hereby authorize any physician, nurse, or other health care provider who has attended,
examined or treated me, or any hospital at which I have been examined or treated, to furnish the City
of Johnstown, New York, or its duly authorized representative, with any and all medical and billing
information which may be requested regarding my past or present physical condition and treatment
rendered therefore.
Signature of Police Officer
Printed name of Police Officer
Date
~~I
, ,
. ..
"~~.' .">-.
New York State Policemen's &
Firemen's Retirement System
Governor Smith State Office Building
Albany, New York 12244
To: The Comptroller of the State of New York
In compliance with Section 363 and Section 363-c of the Retirement law instructing me to
notify your department of any and all injuries sustained in the line of duty as a member of the City of
Johnstown Police Department, I hereby submit the following report:
Name of injured Police Officer Registration Number
Address
Date of incident Time of incident
Description of injury
Medical care required
Remarks
Signature of Police Officer
Witness to injury
Date
